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CAMGEW PREFACE
In 2018, CAMGEW remained positive to make things work. Faced with global challenges
and socio-political situations in Anglophone part of Cameroon where she works, CAMGEW
pushed on to tackle poverty, unemployment, gender inequality and environmental
degradation in her 2018 planned activities.
CAMGEW worked to tackle these challenges to achieve her set goals and the globally
accepted 17 Sustainable Development Goals. CAMGEW in the past years has been working
to make the world and environment a better place while integrating eco-businesses,
creativity and innovation locally. Our focus has remained to sustain rural communities,
preserve knowledge and protect fragile landscapes and biodiversity. At the level of forest
conservation we have opted for value chain development approach. We have been helping
Kilum-Ijim forest communities win their battle against climate change.
In the year 2018, bee farmers suffered a drop in honey production in the forest due to the
coming of rains early that fell heavily triggering the production of more vegetation in forest
trees instead of flowers. The few flowers that were produced had their nectar washed away
by rain and the bees had very little time to harvest nectar from flowers due to rains. This
led to about a 50% reduction in honey production in 2018. Because of fluctuation in rainfall
arrival in Kilum-Ijim forest area the certified Oku White Honey produced from this forest
fluctuates due to variability in forage production that bees depend on. Bee farmers need
alternatives as adaptation and/or mitigation to climate change. CAMGEW has introduced
agroforestry in farms for soil conservation and food production. CAMGEW engaged in
financing agriculture for women, promoting the planting of Prunus africana in the forest
and farms as income generating tree, etc. CAMGEW will keep looking for ways to improve
community living conditions while protecting the environment.
CAMGEW worked hard to develop sustainable partnership, strategies of fund raising,
communication and sustainability. We also capitalized on our experience by sharing our
skills/knowledge with other organizations and communities.
CAMGEW faces a perpetual challenge to remain a solution and a source of hope for
overcoming the present problems plaguing our communities locally and our planet
globally. Local, national and global actors must come to the table to discuss and make
positive and sustainable decisions about environmental challenges. We have one planet
which we have actually inherited from our children. We all have the duty to hand a planet
to our children that is healthier than we meet it. It has never been more urgent than now.
There must be the political will to make things work.
CAMGEW thank the following major partners and others for working with her in 2018:
MIVA Switzerland, French IUCN, Future in Our Hands-UK, Swisshand FoundationSwitzerland, Bees for Development – UK, Man & Nature-France, Associated Country
Women of the World (ACWW)-UK, New England Biolabs Foundation –USA, Critical
Endangered Ecosystem Fund –CEPF of Birldlife International, Cameroon Ministry of
Forestry and Wildlife, BERUDA, Oku Honey Cooperative Society, SOPISDEW, Cameroon
Ministry of Employment and Vocational Training, Ministry of Livestock, Fisheries and
Animal Husbandry(MINEPIA), Ministry of Women Empowerment and the Family, etc. We
are particularly grateful to Various Councils, Divisional Officers, Village Heads, MINFOF
staff, MINEPIA staff, FMIs’ members and Oku Honey Cooperatives around Kilum Forest, We
look forward to a positive 2019 year.
WIRSIY EMMANUEL BINYUY
PROJECT DIRECTOR
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SECTION I
INTRODUCTION
CAMEROON GENDER AND ENVIRONMENT WATCH (CAMGEW)
CAMGEW is a not-for-profit organization created in October 2007 with authorization
number N° 000998/RDA/JO6/BAPP to look for solutions to environmental and women’s
issues in Cameroon. CAMGEW works locally and thinks globally, integrating gender in
solving environmental problems in Cameroon.
CAMGEW from 2012 to 2018 planted 75.000 bee loving trees in the Kilum-Ijim forest and
trained 1.018 bee farmers in honey production, honey and its products, quality control and
bees wax extraction. She has also distributed above 895 beehives to trained bee farmers
and organized above 1000 bee farmers into 5 Oku White Honey cooperatives located
around this forest. She created a CAMGEW-HONEYSHOP in Bamenda to convert bee
farmers honey to money. 18 youths were trained in 2018 on entrepreneurship in honey
value chain development for 3 weeks and are now active in the honey value chain.
CAMGEW has succeeded to create a Forest multi-stakeholder plateform to exchange ideas
on forest issues and assist in decision making to conserve the forest. 7 Forest Management
Institutions (FMIs) in Kilum forest that manages community forest have been reorganized
by CAMGEW with local authorities after more than 10 years that their terms of offices
ended. 772 farmers have also been trained on agroforestry techniques. As of December
2018 about 1580 women had been trained on business skills and 1325 women received
financial assistance in form of loans about US$ 5500 monthly as alternative sources of
livelihood to the forest. 24 teenage boys and girls had been trained on dress making, shoe
making and hair dressing. She has also developed 3 tree nurseries with 100.000 trees. She
is working hard now to develop the honey value chain in and around Kilum-Ijim
CAMGEW believes that the future of our mother planet-earth is in the hands of men and
women, young and old and also that this planet can be sustained by putting social and
environmental justice at the centre of development.
Taking in to consideration the numerous environmental and gender problems
encountered in the world at large, and recognizing that solutions to these problems can
only come through concerted action from all concerned persons and citizen organizations,
CAMGEW is an initiative in this direction.
Considering that the Millennium Development Goals adopted by the 55th session of the
General Assembly of the United Nations places environment and gender issues amongst
important international concerns, CAMGEW seeks to serve as a means to fill any gaps in
Cameroon towards the realization of these cherished goals of protecting the environment
and enhancing gender equality.
Considering that environment and gender issues are problems that exists worldwide and
requires global or local solutions, CAMGEW hereby adopts the principle of equal but
differentiated responsibilities in looking for solutions to environmental and gender
problems at the local level.
CAMGEW seeks to achieve its objectives based on its credo of Think Globally and Act
Locally by liaising with other like-minded organizations worldwide. CAMGEW’s Vision: A
society free from poverty, gender inequality and unsustainable environmental practices.
CAMGEW’s Mission Statement: We do environmental protection by strengthening the
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capacity of community members especially women and young people in eco-businesses
and forest regeneration for livelihood improvement in the Kilum-Ijim forest area.
CAMGEW’s Global OBJECTIVE: An inclusive and sustainably managed Kilum-Ijim forest
through forest regeneration and agroforestry for eco-business.
CAMGEW’S SPECIFIC OBJECTIVES:
 Local government actors supported and citizens’ engagement promoted to ensure
effective management of the Kilum-Ijim Forest.
 Eco-business operators in Kilum-Ijim Forest area master the techniques of
production to produce good quality and sufficient quantity for the market.
 Eco-business operators have adequate capacity and have increased revenue through
the commercialisation of their products.
 Women in Kilum-Ijim are empowered& participate in forest management &
community development.
 CAMGEW will have developed projects and sought funds to handle challenges in the
Kilum-Ijim area and develop a good system to manage funds.
 CAMGEW will work with like-minded organizations and people to share knowledge,
experiences on forest local governance issues and learn from them.
Area of Action: Kilum-Ijim Forest and environs. Opportunities: Consultancy on Bee
farming trainings, Agroforestry and Forest regeneration. Using of honey bi-products for the
production of other products like wax, candles, and soaps. Target GROUPS: Forest users,
less privileged children and Peasant women.
What we offer: Agroforestry training, Bee farming training, Nursery development, Child
development, Forest regeneration, Micro-credit schemes for women and Environmental
education.
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SECTION 2
KILUM-IJIM FOREST REGENERATION AND
ENVIRONMENTAL EDUCATION
A. INTRODUCTION
CAMGEW from 2012 to 2018 planted 75.000 bee loving trees in the Kilum-Ijim forest. CAMGEW has
succeeded to create a Forest multi-stakeholder plateform to exchange ideas on forest issues and
assist in decision making to conserve the forest. 7 Forest Management Institutions (FMIs) in Kilum
forest that manages community forest have been reorganized by CAMGEW with local authorities
after more than 10 years that their terms of offices ended. She has also developed 3 tree nurseries
with 100.000 trees. She is working hard now to develop the honey value chain in and around
Kilum-Ijim
The Community Forests of the Kilum forest were created in the last years of the Birdlife
International Project in the Kilum-Ijim Forest that was executed from 1987 to 2003. The Forest
Management Institutions since creation had not been changed. Community Forest management is
important in forest conservation and community livelihood improvement.
The Kilum Mountain Range is part of the Western Highlands of Cameroon commonly referred to as
the Bamenda Highlands. It lies between latitudes 5° 40’ and 7° to the North of the Equator, and
between longitudes 9°45 and 11°10’ to the East of the Meridian. It is bordered to the south-west by
the South-West Region, to the south by West Region, to the east by Adamawa Region, and to the
north by the Federal Republic of Nigeria.
The Kilum range (also known as Mount Oku) is situated in Bui Administrative Division in the North
West Region. The contiguous Kilum and Ijim Mountain Forest are located between latitude 6°0TN
and 6°1TN and Longitude lOo20'E and lOo35'E. Oku where the CAMGEW office is located is 2 hours’
drive from Bamenda the capital city of North West Region in Cameroon and 500 kilometers from
Yaoundé, the Cameroon capital.
Localities around the Kilum-Ijim Mountain forest hosts the largest remaining Bamenda Highland
Montane Forest with a large crater lake called Lake Oku at altitude around 2500m.The population is
English speaking. The forest has a unique ecosystem and is the largest remaining habitat for
Bannerman’s Tauraco-a red feathered bird endemic to the Bamenda Highland Region. This bird is
classified under the IUCN Red-list as endangered. The periphery of this forest is bare land where
agriculture is practiced. These surroundings are hilly and sloping towards valleys. The forest
peripheries are affected by erosion leading to unfertile soils with low crop productivity. There are
very few trees on the slopes. This population depends on the forest for firewood.
The major economic activities that are practiced in these localities are agriculture and animal
rearing.
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B. REORGANISATION OF THE SEVEN FOREST MANAGEMENT
INSTITUTIONS (FMIs) OF KILUM FOREST- 2018
Platform meetings were initiated and organised by CAMGEW to plan and draw the modalities for
the election of executive members of the FMIs. Most of these meetings involved the various forest
stakeholders of Bui Division and the North West Region of Cameroon.
Following the Forest stakeholder platform workshop of the 28th March 2018, attended and
facilitated by the Fon Of Oku, the D.O For Oku, the Mayor For The Oku Council, the Regional
Delegate For Forestry And Wildlife For North West, The Divisional Delegate For Forestry Bui, Chief
Of Forestry Post Oku, Chief Of Forestry Post Kevu, the Home President OCDA, CAMGEW Team, the
36 Village Chiefs Of Oku, forest users and community members from the various forest
communities, it was agreed that elections of Forest Management Institution executive members
was to be conducted in the Elak Community hall on the 17th of April 2018. The meeting brought
forth guidelines under which the FMI elections would be conducted. The guidelines were prepared
by Kilum forest civil society Organisations in partnership with authorities. This enabled the
stakeholders to organise a free and fair elections, accepted by all.

Elected FMI members pledging to Oku Community members and stakeholders to manage the Forest for posterity

On the 17th of April 2018, at the Elak community hall, the entire population of Oku elected
community members into the various posts of the various FMI. The elected persons passed through
a morality test initiated by the police and traditional leaders. The elected persons for each
community forest were officially presented to authorities and the community after election was
done.

Nchiiy Community Forest FMI Elected members and Administration
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Mbai Elected FMI members and the Administration

Endorsement Ceremony: During this ceremony of elected members of FMIs, the Fon of Oku, the
D.O and the Mayor for the Oku council called on the elected persons of FMIs to be cautious in the
management process of the Community Forests. They all called for the need for transparency in the
management of funds and to avoid self-interest tendencies. The community and all other forest
stakeholders were called upon to work together with the elected community members.

The Fon of Oku addresses the Oku Community, stakeholders and the Elected FMI members.

The elected persons pledged before all stakeholders and community that they will manage the
forest sustainably for the good of the community and posterity. They also requested support from
Forestry department of MINFOF, NGOs and the Community for better management of the Forest.
During the endorsement ceremony of the elected personalities, the Chief of Post for Forestry for
Oku- Tohnain Simon also did a Technical presentation on the role and functioning of the Forest
Management Institutions (FMIs). These key points came out from his presentation:
o The FMIs are custodians of Community Forest as prescribed by Cameroon Law. The FMIs
ensure the sustainable management of community forest for the community. They work
together with the Community, Traditional institutions and the Council. The FMIs should be
the sole managers of the Forest backed by management plans validated by the Ministry of
Forestry and Wildlife.
o The FMI need to have a valid account with at least 3 signatories and present financial and
activity reports to the Council, Community, D.O and the Fon annually for the purpose of
transparency.
o There is need for forest Regeneration to take place in the forest.
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ABOUT REORGANISATION IN BIKOV COMMUNITY FOREST IN NSO TRIBE: One of the 7
Community Forest of Kilum forest is found in the Nso tribe. The other 6 are found in the Oku tribe.
Bikov Community forest is found in Nso. The organisation of Bikov FMI followed the same
procedure like in Oku. The stakeholder platform workshop of the 17th March 2018, was done to
plan for the reorganisation of the Bikov FMI. The participants from all the 4 villages that make up
Bikov Community forest together with CAMGEW project staff Raymond Ngum and Langji Ponda
Saah agreed that elections were necessary to replace the old executive members of the Bihkov
Forest Management Institution. The executive members had been in office for more than 10 years
just as in Oku. During that meeting, the modalities for elections were also developed. The
reorganisation with elections took place on 18th June 2018. The meeting was attended by the village
heads of the Kai, Wvem, Vekovi and Ntur villages, the Paramount Fon of Nso was represented and
community members from the 4 villages involved in the Bihkov Community forest. The election and
endorsement started at 10:30 AM and ended at 3 PM. The meeting was attended by 40 people from
the Bihkov Community. All these activities took place at the Bikov FMI Hall in Tanshem. Bikov
Community Forest hold their Forest Stakeholder Platform meeting every 17th of each month.

Elected executive members of Bikov Community Forest swearing to be committed and receiving words of advice
from CAMGEW Director, village heads of Ntur, Mvem and Vekovi in the presence of Bikov community

Elected executive member pose in front of the community members.
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FMI elected executives with village heads and Fon’s representative

General Picture of participants during Election in Bikov Community Forest members

CAMGEW’s Role in Strengthening of the FMIs: CAMGEW has been carrying out institutional
capacity building of FMIs and strengthening the capacity of newly elected FMIs executives.
CAMGEW initiated Forest Platform Meetings which are attended by all the FMI executive
members, forest stakeholders and community members held monthly. During these meetings,
CAMGEW staff share experiences with participants on Organisational Development, Project
Conception, Development and Execution, Conflict Management, Financial Management, Fund
raising strategies, Networking and Exchange visits, etc. CAMGEW from time to time organised
Bee Farming Trainings for the FMIs and their communities to engage them in apiculture. Bee
farming is a lucrative activity around the Kilum forest and an indirect strategy for proper forest
conservation. Bee farmers keep beehives in the forest and protect the forest while protecting their
beehives.
CAMGEW supported the FMIs technically, financially and materially in July 2018 to plant over
10,957 trees in the Kilum forest. The cost of planting and monitoring of these trees was also
covered by CAMGEW. In December 2018, CAMGEW also supported the FMIs financially to do fire
tracing along the community forest boundaries. To give room for ideas and proposals which can
better up the functioning of the FMIs, CAMGEW has supported the FMIs with 10 Suggestion Boxes
and Notice Boards. CAMGEW is continuously seeking for sources of funding to better address the
forest community problems and improve on their lives.
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B. TREE NURSERY DEVELOPMENT 2018
Nursery development is a fundamental aspect of forest regeneration and environmental education.
CAMGEW has developed 3 tree nurseries located in three villages in Oku (Manchok, Mbockenghas
and Ikal). These three nurseries have a capacity of more than 100.000 trees. The trees in the
nurseries include: Prunus africana, Carapas grandifolia, Pittosporium veridiflorium, Syzygium
staundtii, Solanecio manii, Croton macrotachyst, Maesa lanceolata, Newtonia Camerunensis, Psydrax
dunlapii, Bridelia speciosa, Psychotria penducularis. All these trees are native trees of Kilum-Ijim
forest. There are some agroforestry trees like Acacia, Leucena, Mysopsis and Tephrosia. The
purpose is to be able to distribute to community members to plant in their farms for food or timber.
These trees in the nurseries are labelled with scientific names, local names and their uses for
environmental education.
CAMGEW nurseries serve as:
 learning grounds for children, schools and community members on nursery development,
types of forest trees, need for forest regeneration, etc
 Sites where trees are nursed to be planted in the forest

Nursery Development Activities 2018
Removal of the soil from the old nursery pots: The old pots on which trees were nursed in 2012
could not be used in nursing trees again this 2018. The soil was old. The soil was removed from old
bags, till and manure added before seeds were nursed again. This activity was done in November
2018 to prepare for seed nursing in March 2019 when the rains come. The pots were filled by
community women assisted youths who learn-by-doing in the nurseries. Over 30, 000 nursery pots
were filled in Mbockenghas and Manchok nursery.

Filling and parking of the polythene pots in the Mbockenghas tree nursery
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Seed collection in the wild: CAMGEW staff together with community children and youths engaged
in seed collection from the wild. These matured seeds were collected in the forest. During forest
visits/education with community children, forest seeds were picked for nursery development.

Some Forest seeds (croton, Pittosporium and Carapas respectively) collected

Repair of nursery fence: In 2018, the fence around the Mbockenghas tree nursery became too old
and was repaired to stop stray animals from destroying the nursed trees.

Fence
construction at the mbockenghas tree nursery

Nursing forest seeds: Very small seeds like Maesa lanceolata, Pittosporium manii and croton were
nursed on tree nursery beds before transplanting to pots. Big forest seeds like Carapas, prunus,
Syzygium, and Newtonia seeds were nursed directly on nursery pots. This activity was done
together with community children and youths for them to learn by doing.

Community youths and children preparing bare root beds and nursing seeds in Mbockenghas tree nursery
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Community children and youths learned how to develop and
manage tree nurseries like the various tree types, their germination processes, their scientific and
local names, how to plant potted trees, watering, weeding, shading and about their flowering
seasons. The youths and children learned-by-doing in CAMGEW tree nurseries.

Environmental Education:

Community children learning in the Mbockenghas tree nursery

Successes
1. CAMGEW is able to develop and maintain three tree nurseries that supply trees for planting in
the forest each planting season. This is done with or without external funding. These nurseries
have capacity of over 100.000trees. Over 30, 000 nursery pots were filled.
2. Over 300 Community children and youths learned how to develop and manage tree nurseries
3. Over 50,000 seeds of different species were collected and nursed in CAMGEW tree nurseries
4. A participatory approach that saw community’s engagement in environmental restoration
activities was witnessed throughout the activity.
Challenge: Trees like schefflera abyssinica, Nuxia congesta and Newtonia Camerunensis have not been able
to germinate after planting. Their germination processes are complex and need more research. CAMGEW did
succeed to nurse Newtonia earlier.

C. TREE PLANTING IN THE SEVEN COMMUNITY FORESTS OF THE
KILUM FOREST- JULY 2018
Introduction: Forest regeneration is an important activity with a global interest. The Kilum
Community Forests has a vital role to play in climate change as a carbon sink. Forest conservation
promotes watershed protection; biodiversity conservation; sustain livelihoods and fight climate
change. CAMGEW from 2012 to 2018 planted 75.000 bee loving trees in the Kilum-Ijim forest. In
2018, CAMGEW projected to plant 7000 trees in the Kilum forest but planted 10.957 trees together
with about 150 community members. The trees were planted in the Bihkov, Nchiiy, Mbai, Emfve-Mii,
Kedjem Mawes, Ijim and Upper Shingaa Community Forests of Kilum Mountain forest.
Types of Trees Planted: The trees planted included the following forest native trees: Prunus africana,
Syzygium, Croton, Psydrax dunlapii, Carapas grandifolia, Schefflera abyssinica, Pittosporium manii,
Maesa lanceolata, Bersama abyssinica, Bridelia speciosa, Psychotria penducularis, and the
endangered Newtonia Camerunensis in the forest. Newtonia Camerunensis is registered in the IUCN
Red list as an endangered tree. CAMGEW’S objective is to restore the Kilum -Ijim forest. Planting
many tree species was to avoid creating a plantation forest.
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Planting of the endangered Newtonia Camerunensis

Tree Planting Methodology
The tree planting activities involved planning meetings for tree planting exercise, identification of
sites for tree planting, slashing of paths for trees to be planted, digging of holes, pegging of the
holes, carrying of trees to the forest and tree planting.
On the 31st May 2018, CAMGEW staff had a planning meeting together with the executive
members of the various FMIs at CAMGEW office in Manchok Oku to discuss about the tree planting
exercise. It was resolved that the FMIs and the community will do the planting under the
supervision of CAMGEW staff. By the June 15th 2018, all the FMIs had identified the sites where the
trees were to be planted. The paths on which trees were planted were slashed two weeks before
the planting from 22nd June to 7th July 2018. The exotic plants that could impair the proper growth
of the planted trees were cleared off. The paths open were narrow to avoid goats from tracing and
eating up the planted trees. CAMGEW together with the communities from 9th Of July to 21st July
2018 carried out the tree planting in the seven Community Forests of the Kilum Forest.
The planting was done by the men, children, youths and women guided by community Forest
Management Institution executives. CAMGEW field staff Saah Ponda and Ngum Jai Raymond
facilitated the tree planting activities. The seedlings planted were of various species to avoid a
plantation forest. The tree planting activity was done together with sensitization on the importance
of the forest. More than 26 persons took part in the planting exercise in each community forest. A
total of above 170 persons took part in tree planting. The trees planted in forest were gotten from
CAMGEW`s tree nurseries in Mbockenghas, Manchok and Ikal all in Oku Sub Division.
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Group picture taken with FMIs during planning meeting

Nchiiy and Mbai FMI members identified the planting sites during a joint patrol

Community members slashing the paths on which trees were planted
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Community youths carrying pegs to the planting site

Community members uprooting trees from CAMGEW’S tree nurseries.

Transportation of the Trees to the forest on motorbike and by head

TREE PLANTING: A participatory approach was used to engage every community member in the
tree planting. Over1200 trees were planted in each of the seven community forest. A total of
10,957 native trees were planted in the seven community forests of the Kilum forest. The
traditional authorities were represented by the village chiefs and palace attendants during the tree
planting.
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Community members planting in the Kilum forest

Statistics of the Trees Planted In the Seven Community Forests of the Kilum Forest in 2018
S/N

Name Of
Community Forest

Date Of
Planting

Number Of
Participants

Villages Concerned

Bihkov Community
Forest
Nchiiy Community
Forest
Mbai Community
Forest
Emfve-Mii
Community Forest

Monday 16th
July 2018
Monday
9thJuly 2018
Wednesday
11THJuly2018
Friday 13th
July 2018

40

Vekovi, Ntur, Fahkui,
Wvem, Kai And Tashem
Mbockenghas And Tankiy

KedjemMawes
Community Forest
Ijim Community
Forest
Upper Shingaa
Community Forest
Grand Total

Monday 16th
July 2018
Thursday 12th
July 2018
Saturday 21st
July 2018

26
23

Number
Of Trees
Planted
1,210
1,211
1,209

27

Simonkoh, Ntowel, Lum,
Nkwi And Tankiy
Ngvuinkei II, Manchok,
Elak, Keyon, Lui And
Ngashie
Jiyane, Mboh,

33

Ichim, Jikijem, Kesotin

1,204

24

Mbockevu, Ngemsiba,
Lang, NgvuinkeiI, Ibal

1,204

44

227

3,715
1,202

10, 957

Statistics of the Tree Species Planted In Kilum Forest in July 2018
S/N

Type of Tree

S/N

Type of Tree

Newtonia Camerunensis

Number of
seedlings
Planted
507

O5

Syzygium staundtii

Number of
seedlings
Planted
1,600

01
02

Prunus africana

3,500

O6

Maesa lanceolata

1,450

03

Pittosporium manii

1,600

07

Bridelia speciosa

300

04

Carapas grandifolia

2,000

GRAND TOTAL

10, 957
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The tree planting teams

Tree planting teams

CAMGEW tree planting activities from 2012-2018 in Kilum-Ijim Forest
Year

2012
2013

Number
of trees
planted
7000
6600

2013

3400

2014

3000

2015

3100

2015

4500

2015

6000

2015

6000

Funding institution

Type of tree planted

Community forest (CF)

World Bank
PPI-FFEM (French-IUCN)France
MINFOF- (Government)
Cameroon
Koning School through
Both-ENDS-Netherlands
PPI-FFEM (French-IUCN)France
PPI-FFEM (French-IUCN)France
PPI-FFEM (French-IUCN)France
Future In Our Hands - UK,
Plant a Tree in Africa -

Prunus Africana
Prunus Africana

Emfve-mii CF - Oku
Emfve-mii CF - Oku

Prunus Africana

Emfve-mii CF - Oku

Variety of bee loving forest
native trees
Prunus Africana

Nchiiy CF - Oku

Prunus Africana

Bikov CF - Kilum

Prunus Africana (3500)
Native forest trees (2500)
Bee loving trees (some
replaced dead planted trees)

Ajung CF – Ijim forest

Akeh CF – Ijim forest

Emfve-mii CF
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2015

6000

2016

1500

2016

3300

2016

3000

2016

1100

2016

1500

2016

4500

2017

3133

2018

2500

2018

8455

UK/CAMGEW
Rufford Small Grants –
UK/CAMGEW
CAMGEW Initiative

Bee loving trees (some
replaced dead planted trees)
Varieties of Bee loving trees

Nchiiy CF - Oku

New England Biolabs
Foundation/CAMGEW
CAMGEW/ PPI-FFEM
(French-IUCN)-France
Bees for Development - UK
/CAMGEW
Bees for Development - UK
/CAMGEW

Varieties of Bee loving trees

Bikov Community
Forest
Kedjem-Mawes

Varieties of Bee loving trees

Emfve-mii CF

Varieties of Bee loving trees

CAMGEW/ PPI-FFEM
(French-IUCN)-France
CAMGEW

Varieties of Bee loving trees

CAMGEW/ New England
Biolabs Foundation
CAMGEW/ PPI-FFEM
(French-IUCN)-France

Varieties of native forest
trees that are also bee loving
Varieties of native forest
trees that are also bee
loving

Mbessa Proposed
Community Forest
Yang-TinifoinmbiMuloin Community
Forest
Nchiiy Community
Forest
Nchiiy and Emfve-mii
Community forests
Emfve-mii CF

TOTAL NUMBER OF TREES PLANTED

Varieties of Bee loving trees

Varieties of Bee loving trees

Community forests of
Upper Shingaa,
Ijim, Kedjem Mawes,
Emfve-Mii, Mbai, Nchiiy
and Bihkov

74588

Environmental Education: In the course of the tree planting, CAMGEW staff did environmental
education to build nature lovers. The children and youths received field lessons on various native
tree species and their importance and how to sustainably manage their forest. During the
sensitization sessions many community members and youths saw the harm caused by man in the
forest like the cutting of fresh trees and the occurrence of bush fires. Youths saw the need to protect
their forest through continuous regeneration and to engage in bee farming as way to benefit from
the forest. The community member unanimously accepted to join CAMGEW better conserve the
forest.
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Engagement of children and youths in forest conservation

Radio Programs: The various community radios like Oku Community Radio and Bui Community
Radios were used for information and sensitization on the forest regeneration programme. Radio
staff covered the tree planting exercise. Interviews were granted to various community members
participating in the tree planting. These voices and messages were broadcast through the radio for
community sensitization, education and entertainment. The messages cautioned the public to take
care of the planted trees and to value the Kilum forest for its potentials. The importance included:
forest as a watershed to all the adjacent communities, a source of livelihood, a home for plants and
animals, a source of medicinal plants, and a carbon sink. The conclusion was that Kilum forest is a
community asset representing the interest of each and every community member. It was agreed
that it is therefore the responsibility of every community member to conserve the Kilum forest for
posterity.

Radio Coverage during Tree Planting

Monitoring of the planted trees: Monitoring is done for the general forest. This was done by
CAMGEW, FMI members and forest community members. The paths on which the trees are planted,
are often slashed when vegetation overgrows and shade the planted trees from sunlight. The trees
that did not survive the previous year are often replaced during the planting season. The patrollers
of the FMIs; forest users like bee farmers and hunters; Forest Guards and CAMGEW Staff do regular
patrols to check on forest health and the health of the planted trees.
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D. ENVIRONMENTAL/ FOREST EDUCATION
Introduction

The unsustainable exploitation of fauna and flora has caused the reduction and almost extinction of
some species. One of the reasons why environmental problems persist is due also to the lack of
awareness about the role of the forest. Because of the problems associated to the Kilum-Ijim Forest
like bushfire resulting from poor method of honey harvesting, slash-and-burn, burning of old
pasture and cigarette smokers, the presence of domestic animals in the forest, illegal exploitation of
Prunus africana, unsustainable and unsupervised exploitation of Prunus africana, the cutting of wet
trees and bamboos (alpine) from the forest for firewood and construction, the encroachment by
farmers in the forest, over trapping of rats (rodents), destruction of young forest trees (for the
carving of walking sticks, fencing, tools, folk sticks for mounting of hives, etc.), the presence of
exotic species in the forest like Eucalyptus, cypress, pears, etc., poor waste management in the
forest (plastics, bottles, metals, canned food) etc.; CAMGEW sees it as important to do
environmental education with community members living around the Kilum-Ijim Forest to make
them know the importance of protecting this forest and using it sustainably.
Aim and Objectives of Forest Education: The objective of the Environmental Education is to
inspire the Forest Users, women, children at home and/or schools and youths around the KilumIjim forest to become lovers of nature and ensure the conservation of the environment and KilumIjim Forest. CAMGEW wants to change negative behaviors of the old people toward the forest. If
everyone is made to see his/her personal interests in the forest, everyone will refrain from
unsustainable environmental practices. CAMGEW want to see a society free of unsustainable
environmental practices and its adverse effects.
CAMGEW always have an audience of more than 7.000 persons in this activity using different
media.

Activities Carried Out in Environmental Education
1. Forest education for community members during forest visits

Theoretical lessons on the importance of forest.
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2. Environmental talks during bee farming trainings

Environmental talks during bee farming trainings

3. Taking advantage of apiculture training gatherings for forest education for young people

Community children making a local bee hive in Mbockenghas village

4. Environmental education (EE) sessions in CAMGEW centre

Environmental education events in CAMGEW centre

5. Environmental education in CAMGEW tree nurseries on tree nursery development (fencing,

filling of pots, manuring, weeding, watering and shading).

EE sessions in CAMGEW Nurseries
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6. Outdoor Environmental Education sessions with community children, youths and
women.
This was done to occupy children who have been out of school for 2018/2019 school year due to the Anglophone
crisis.

Environmental education session with community children

7. Environmental education in schools in 2017/2018 school year

Outdoor environmental education lessons

8. Environmental education during tree planting

Community enjoying forest education
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9. Environmental education during fire tracing for bushfire prevention

10. Environmental education during women empowerment activities. Women carryout slash-andburn in their farms around forest peripheries and this often result in bushfire in the forest.

11. Environmental education using Circulars, posters, brochures, calendars and signboards:
They produced and distributed to people for awareness on the impact of forest degradation.
Signboards have been placed on the various entrances into the forest and public areas.

Sign boards intended to caution defaulters
12. Forest Education in the Community radios: CAMGEW ran a weekly radio programme
through the Oku Community Radio to sensitise community members on Mondays and
Thursdays from 10:00AM.
13. Environmental education using Social media: CAMGEW updated its website 4 times with
forest conservation and gender works. Community members were also sensitised using
Facebook, Whatsapp and Youtube.
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E. BUSHFIRE MANAGEMENT MECHANISM ALONG COMMUNITY
FORESTS BOUNDARIES OF KILUM-IJIM FOREST- JANUARY 2018 and
DECEMBER 2018
Bushfires from 2012 to 2018 reduced to about zero. In 2012, there were more than 7 bushfires that
occurred in Kilum-Ijim forest and in 2018 there was no bushfire. In 2017, there was one bushfire in
Nchiiy forest of Kilum and before CAMGEW’s arrival at the scene many bee farmers were in the
forest and worked as a team to put off the fire before it could cause much destruction. More than 70
bee farmers were engaged and less than 4 hectares of forest was destroyed. What gladdened our
hearts during this period was community engagement and participation. This is what we have been
working for since 2012 to reduce the bushfire frequency and duration to preserve the forest.
CAMGEW has worked with community members to manage bushfire through bee farming, fire
tracing, back burning of slash vegetation, training on fire intervention mechanism (use of radio, fire
tracing, and back burning), patrols and supervision by CAMGEW team. CAMGEW has engaged
community members in apiculture and they now own beehives in the forest. They now protect their
beehives from threats like bushfire and this automatically protect the forest.
Bushfire results from slash-and-burn in farms by women around the forest, cigarette smoking in
the forest, poor honey harvesting methods and fire resulting from burning of old vegetation to get
new vegetation for animals. Given the negative impacts of these bushfires, CAMGEW thought it
better to do fire tracing regularly as a preventive measure to bushfires in the seven community
forests of the Kilum forest in 2018, that is Bihkov, Nchiiy, Mbai, Emfve-Mii, kedjem Mawes, Ijim and
upper shingaa community forests. There was sensitisation of boundary line farmers and the
community about the dangers of a wild fire by CAMGEW staff and FMI executive members.

Forest boundary fire tracing by youths around Kilum forest

This is done through use of sign post and social and cultural gatherings

Notices intended to catch attention and caution the population
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Forest Challenges Recorded In 2018


Encroachment: many farmers along the forest boundary cultivate across the forest
boundary into forest land. Such encroachment is accompanied by the felling down of forest
trees to pave way for farmland.

Cultivation of crops across Forest Boundary. These trees were planted 5m away from boundary line



Presence of goats in the forest: There are many domestic goats in the forest that eat up
and destroy the planted trees especially Pittosporium manii. Goats mostly follow the slashed
paths to eat up planted trees. Many people from neighboring communities keep their goats
in the forest. These goats get to planted areas to eat trees. More so, natural regeneration of
the Kilum forest has not been effective because of the presence of goats. No strict
regulations are effected defining the area on which goats should be reared in the forest. The
summit was identified suitable for animal rearing but many people rear their goats just a
few kilometers into the forest.



Bushfires: Rampant bushfires in Kilum forest consume trees, bees, hives, animals and other
forest resources. Fire easily breaks into the forest because farmers along the forest
boundary take no precautions to protect bush fires mainly because severe sanctions are not
always meted on defaulters. Fire tracing has to be done regularly every year to combat this
situation.

Domestic goats in the forest
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Deforestation: The cutting of fresh wood for tool handles or for fencing of farms and gardens
by forest users especially Carapas grandifolia, Maesa lanceolata and Nuxia congesta is a
challenge in the Kilum Forest.



Illegal Exploitation: The illegal and unsustainable harvesting of Prunus africana is a
disincentive to youths and other indigenes who seek to regenerate the forest with this tree.
Very young trees are harvested. Most of these trees die after this notorious debarking.

Recommendations












Ban bushfires in farms around Kilum-Ijim forest because many bushfires that destroy
the forest result from farms where slash-and-burn is practiced. Ban cigarette smoking
in the Kilum-Ijim forest for it is another source of bushfire
Sensitize Kilum-Ijim forest communities on forest law and sanctions for defaulters.
The government should Support forest regeneration initiatives by Forest Management
Institutions and other organisations working in Kilum-Ijim forest to replant trees in
degraded parts of the forest
Bee farmers should adopt modern methods of bee farming in Kilum Forest to prevent
bushfire that result from poor honey harvesting
Removals of domestic animals from the forest because they pound the soil; eat young
trees and prevent forest regeneration and sometimes push mounted beehives down.
Severe sanctions should be meted on defaulters of forest laws. Many people violate
forest laws on the pretext that nothing meaningful has ever been done to previous
defaulters. They go free as usual. If the government through MINFOF joins the FMIs in
handling these defaulters, forest problems will be curbed.
CAMGEW recommends that youths should be engaged in environmental activities. They
are tomorrow’s drivers of environmental restoration activities.

CONCLUSION: Man is connected to the environment and a harmonious relationship between
plants, animals and man is responsible for a balanced ecosystem. Healthy ecosystems are important
for the vital environmental services like soil management, water supply, and air and climate
regulation. Man has engaged in unsustainable environmental practices that tend to destroy
ecological balance. Presently, the threat of the ecological crisis hangs over humanity and this crisis
can only be contained through man’s concerted action.
CAMGEW adopted a participatory approach in her environmental restoration activities in 2018
which saw every community member around the Kilum Forest identifying his/her personal interest
in the forest. Everyone is now seeking for a solution through individual and collective action.
CAMGEW is acting locally and thinking globally in her conservation endeavours around the KilumIjim forest.
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SECTION 3

APICULTURE IN KILUM-IJIM FOREST
A. INTRODUCTION
Since 2012, CAMGEW has used bee farming as an important tool to conserve the Kilum-Ijim Forest,
combat poverty and create jobs. This has improved on the livelihood of forest people and made
available the honey (Oku White Honey, brown honey and stingless bee honey) and bees wax
produced from forest area to urban areas and internationally where the market is found. CAMGEW
has done this through training to engage more people in bee farming and improve on skills of bee
farmers; donation of beehives to trained persons as start-ups, organization of bee farmers to
cooperatives and creation of honeyshop to sell honey, bees wax and other honey/forest products.
CAMGEW from 2012 to 2018 planted 75.000 bee loving trees in the Kilum-Ijim forest and trained
1.018 bee farmers in honey production, honey and its product quality control and bees wax
extraction. She has also distributed above 895 beehives to trained bee farmers and organized above
1000 bee farmers into 5 Oku White Honey cooperatives located around this forest. She created a
CAMGEW-HONEYSHOP in Bamenda to convert bee farmers honey to money. 18 youths were
trained in 2018 on entrepreneurship in honey value chain development for 3 weeks and are now
active in the honey value chain. 772 farmers have also been trained on agroforestry techniques. She
has also developed 3 tree nurseries with 100.000 trees. She is working hard now to develop the
honey value chain in and around Kilum-Ijim
CAMGEW believes that by increasing the number of bee farmers in the forest, the forest is better
protected from bushfire which is a big threat to forest biodiversity and conservation. This is
because when many forest community members own beehives in the forest should any bushfire
occur many people will be available to put off the fire with the interest of protecting their beehives
and in this way they protect the forest. Apart from the bushfires plaguing the forest, another threat
that plagues forest communities is poverty and unemployment despite the rich available forest
resources. By developing the value chain for bee farming, through honey production, processing
and marketing, jobs are created and income levels improved thereby tackling the problems linked
to poverty and unemployment in the forest communities.
Statistics of trained person in apiculture respecting gender and beehives donated
ACTIVITIES
Gender
Bee farming
trainings
Bees wax
training
Beehives
donated

2012
M
W
167 31

2013
M W
98 17

2014
M W
95 17

NUMBER/YEAR
2015
2016
M
W M
W
225 59 0
0

2017
M W
86 26

2018
M
W
158 25

Total

0

0

0

0

43

51

244

0

M = Men

0

0

262

0

105

225

0

116
0

21

120

4

238

9

1004

950

W = Women
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B. BEE FARMING TRAINING ON HONEY PRODUCTION
CAMGEW organised 4 bee farming trainings on honey production around the Kilum Forest area in
2018. The trainings were organised in Simonkoh, Kesotin, Lui and Shukov villages. This was done
for bee farmers in Mbai and Nchiiy, Bihkov, Emfve-Mii, and Kedjem-Mawes Community Forest area.
The global objective of the training was to improve on the quality and quantity of Oku White honey
produced by the bee farmers around the Forest.
The specific objectives of the bee farming trainings organised in 2018 were;
 To increase bee farmers’ knowledge on bee loving trees in the Kilum Forest especially on
those trees that favour the production of white honey.
 To train bee farmers on honey production. This involved provision basic skills and
techniques to improved bee keeping (construction of hives, installation, and harvesting and
colony management).
 Encourage knowledge sharing and swap skills through a participatory approach between
community bee farmers.
 To demonstrate that low cost, locally made alternative beehive is the best way to engage
community members in bee farming especially owning of beehives. CAMGEW worked to
improve on hive construction for bee farmers.
The community members were mobilised through the newly elected Forest Management
Institution executive members representing the various community forests.
The languages used by CAMGEW and its partners Oku Honey Cooperative Society (OHCS) for the
training was the Oku Language, Nso Language and Pidgin English and sometimes English.

General Picture for participants during training at Simonkoh

This training involved both theory and practical lessons to give participants the opportunity to get
bee farming principles and practice the lessons through learning-by-doing. The principles of bee
farming were taught on the first day. This involved life cycle of a bee; bee colony; beehive; bee
products; apiary management, quality control and processing procedures in the Protected
Geographic Indication Concept on the control system. Lessons were also given on the types of pests
that attack bees in hives, the importance of honey to mankind and the types of honey produce
around the Kilum Forest (Oku White Honey, stingless bee honey from the ground in the forest and
Brown Honey produced at the forest peripheries and valleys).
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Practical work was done on day 2. Participants went for practical lessons on hive construction. All
the participants took part in hive construction while receiving practical lessons. Local hollow
beehives made from either alpine and/or raphia bamboos were chosen for the practical training
because it is a commonly used beehive with available local materials. During hive construction,
comparison was made between the different methods of construction of hives and the various ways
trainees constructed their hives. Participants were also taught the various ways of using bee suits
and smokers in apiculture. This was done practically. It was an opportunity for participants to learn
how to mount beehives and trap bees practically.
There was a plenary session that involved general discussions, questions and information exchange
at the end of the each day.
Bang George of the Oku Honey Cooperative Society in Oku did the training. Ngum Jai Raymond and
Langji Ponda Saah, Njioh Benardine Yafe and Wirba Sebastian Berinyuy of CAMGEW facilitated the
trainings. Training started each day at 8:00 am and ended at 4:00 pm daily. There was a break at
mid-day.
Table showing the venues of the bee farming trainings and the number of participants
Village

Villages Taking Part

Simonkoh

Mbockenghas, Simonkoh, Ntowel, Tankiy and
Chianka
Kesotin, Jikijem, Mboh and Jiyane
Ngvuinkei II, Manchock, Keyon, Elak, Lui and
Ngashie
Mbockenghas, Shukov, Kai, Faakui, Vekovi,
Tanshem

Kesotin
Lui
Shukov

Date
Of
Training
3 - 4 July 2018

Women
12

Number Of
Participants
56

26 - 27 July 2018
28 - 29 July 2018

4
4

34
38

3– 4 August 2018

5

30

25

158

TOTAL

Practical hive construction in Kesotin and Simonkoh

30

Practical hive construction in Simonkoh

General Picture for participants during training at Lui and Kesotin

General Picture for participants during training at Shukov

C. LOCAL BEEHIVE DISTRIBUTION
In 2018, CAMGEW donated beehives to trained persons as start-ups. The bee farmers trained were
members of the Forest Management Institutions (FMIs) of the various community forests in the
Kilum Forest. This was done after the reorganisation of the FMIs by CAMGEW. The trained persons
each received 1 hive. A total of 158 bee hives were distributed to these persons.
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Table showing the distribution of hives to trained communities/ members
SN

Training
Village

Villages Taking Part

Date Of donation

Number Of
Participants

1

Simonkoh

8th August 2018

56

2

Kesotin

14th December 2018

34

34

3

Shukov

20th October 2018

30

30

4

Lui

Mbockenghas, Simonkoh,
Ntowel, Tankiy and Chianka
Kesotin, Jikijem, Mboh and
Jiyane
Ngvuinkei II, Manchock, Keyon,
Elak, Lui and Ngashie
Mbockenghas, Shukov, Kai,
Faakui, Vekovi, Tanshem

Number of
hives
donated
56

8th December 2018

38

38

158

158

TOTAL

Hives were also donated to the newly created cooperatives. The cooperative leaders and village
level bee farmers’ leaders coordinated the beehive construction and distribution to their members.
CAMGEW believes that ownership of beehives in the forest will help protect the forest. The more
beehives in the forest, the more community members care for the forest and the environment.
Table on Summary of beehive distribution in Ijim Communities
SN Name of beneficiary
Date of distribution
Honey Cooperative
1
Abassakom Oku White Honey Cooperative
27th April 2018
2
Belo Oku White Honey Cooperative
27th April 2018
3
Njinikom Oku White Honey Cooperative
27th April 2018
4
Atumikui Oku White Honey Cooperative
27th April 2018
5
Bikov Oku White Honey Cooperative
27th April 2018
TOTAL

Number
of
hives received
10
10
10
10
10
50

D. THE NORTH WEST BEE FARMERS MESSENGER - NOWEFAM ( CAMGEW
HONEYSHOP)
CAMGEW started a Honey Shop in Bamenda in 2016 to convert bee farmers honey into money. The
CAMGEW-Honeyshop is still called North West Bee Farmers Messenger (NOWEFAM). CAMGEWNOWEFAM buys honey from created cooperatives and trained bee farmers around Kilum-Ijim
forest to sell in Bamenda. CAMGEW believes that the conservation of Kilum-Ijim forest can be
sustained when livelihoods of forest communities are improved. Things sold in the Honey Shop
include the Oku White Honey, Brown Honey, stingless bee honey, bees wax, bees wax soap, bee
suits, bee smokers, local beehives, wood crafts, etc and food stuffs like vegetable, plantains, fruits,
To make the Honey Shop function well, CAMGEW engaged in honey packaging to different
quantities. CAMGEW also bought and sold different types of honey (stingless bee honey, brown
honey and Oku White Honey). CAMGEW also engaged in the selling of bee suits, smokers, bees wax,
craft, etc. CAMGEW got training resource materials from Bees for Development and these resources
are used in the Honeyshop to inform and educate the population that visit the honey shop. The
Honeyshop is now a resource centre for all visitors and for those who want to learn more on bee
farming. It also serves as our office in Bamenda.
CAMGEW and the search for honey market: CAMGEW during this period worked to secure honey
in a large quantity to cover the 2018 and 2019 year. In early 2018 there was honey shortage from
the Honeyshop. CAMGEW visited the outskirts of Bui Division to meet bee farmers and secure more
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brown honey. By May 2018 about 3.2 tons of honey had been bought and about 1 ton of bees wax.
To improve honey sells at the Honeyshop, CAMGEW has been doing publicity about the honeyshop
and its products. She now sale honey in Douala, Yaoundé, Dschang, Kumba in large quantities and
these buyers do retail. CAMGEW Honeyshop is using them as contact persons. CAMGEW has
continues to search for a market for bees wax both locally and internationally. We hope that the
honeyshop will break even by the end of 2018 when financial reports are ready. We hope to buy too
a good quantity of Oku White Honey this 2019 but the general production from the forest in the
year 2018 dropped to about 50% in 2018. This was due to the fact that rains came earlier than
expected with hail stones that washed away nectar, disturbed flowering, disturbed bees from
harvesting the nectar and pollen and promoted vegetation growth instead of flowers. There are
many bees in the forest but no forage. The honeyshop is the opportunity cost for bushfire prevented
or managed by bee farmers. We have to keep on buying and selling their honey to protect forest.
The challenges that the shop faced this year include;
 The frequent “Ghost Towns” declared in the North West Region of Cameroon due to the
Anglophone crisis in Cameroon. The shop could not be open on some days of the week.
Mondays in the whole of 2018 were generally ghost town days and some other days were
also declared ghost towns.
 NOWEFAM faces challenges of packaging honey in different quantities to meet needs of all
customers. The packaging containers were not always available in the market. There was no
consistency in the type of containers in the market. Packaging containers kept on changing.
CAMGEW needs funds to prepare her own molds that will only produce her packaging
containers that meet the standards.
 CAMGEW need rolling funds to keep on buying honey from farmers’ cooperatives.
The NOWEFAM is located in Bamenda at Foncha Junction at the Coffee Cooperative building
opposite the new National Financial Credit (NFC) Bank.

CAMGEW HONEYSHOP in Bamenda at Foncha Junction opposite the new NFC Bank

E. TRAINING ON COOPERATIVE MANAGEMENT
A two day workshop was organised for created Honey Cooperative Executives in Bamenda at North
West Bee Farmers’ Messenger (CAMGEW-HONEYSHOP). This was done from the 25th -26th April
2018. The workshop was aimed at empowering the executive members on Cooperative
management, commitment and marketing of their produce. The training was facilitated by
Sevidzem Ernestine. The capacity building workshop provided an in-depth look at the cycle of
management.
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Number of participants during the training on Cooperative management
SN Cooperative
Participant Men
s
1
Atumi-Ikuih Oku White Honey Cooperative
4
3
2
Bikov Oku White Honey Cooperative
5
4
3
Belo Oku White Honey Cooperative
1
1
4
Abassakom Oku White Honey Cooperative
3
2
TOTAL
13
10

Women
1
1
0
1
3

F. DISTRIBUTION OF BEE FARMING EQUIPMENT TO CREATED OKU
WHITE HONEY COOPERATIVES AROUND THE KILUM-IJIM FOREST
As a measure to continue empowering the honey cooperatives created, CAMGEW in 2018 donated
more production materials to created cooperatives. These materials included 175 new buckets for
honey harvesting and storage, 40 bee smokers, 40 bee suits, 5 weighing scales and calculators to
the cooperatives. The distribution of these equipment was done on the 26th of April 2018.
CAMGEW also took this as an opportunity to give educative talks on the functioning of cooperatives,
the roles and responsibilities of bee farmers and the cooperative executives and also how to how to
better manage community forests by working in partnership with Forest Management Institutions.
The activity was attended by 13 executive members from the Atumikui, Abassakom, Bikov and Belo
Oku White Honey Cooperatives. The activity was facilitated by Sevidzem Ernestine, Ngum Raymond
and Wirsiy Emmanuel.

Participants post with the equipments they received in Bamenda-Cameroon

The handing over of the bee farming equipment was done in Bamenda at CAMGEW Honey Shop
because of insecurity in the villages caused by the socio-political situation of the Anglophone
Regions that hindered us from doing it directly to bee farmers in the field.
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Table showing participation during the distribution of equipments:
Cooperative

Participants

Men

Women

Buckets

Smokers

Bee Suits

Atumi-Ikuih
Bihkov
Belo
Abassakom
TOTAL

4
5
1
3
13

3
4
1
2
10

1
1
0
1
3

35
35
35
35
140

8
8
8
8
32

8
8
8
8
32

Calculator
s
1
1
1
1
4

Scales
1
1
1
1
4

G. TRAINING ON POST HARVEST HANDLING OF HONEY
In 2018, CAMGEW organized 2 training workshops on the postharvest handling of honey in Oku
and in Belo. These trainings were organised within the framework of the Bees For Development
project titled “Apiculture for forest conservation and livelihood improvement in Kilum-Ijim forest
area”. The training was done in Oku on the 1st and 2nd of February 2018. It was done in Belo on the
21st and 22nd of February 2018. The training had as objectives to improve on the quality of honey
and bees wax produced from the beehive by reducing the smoke content and other properties that
reduces honey quality. Much practical work was done on improving the quality of bees wax by
reducing smoke during extraction.
Objectives of the trainings were
 Provide knowledge on improved harvesting of honey from beehives to reduce smoke
content and improve on hygiene and sanitation
 Provide bee farmers in the Kilum-Ijim forest zone with basic skills and techniques on
improved extraction of quality bee wax (free from smoke) for better marketing. This was to
promote the production of clean wax at low cost with local alternative methods.
 Allow farmers to share knowledge and previous techniques and swap skills through a
participatory approach.
 Help bee farmers understand the use of bee wax and added value to income generated from
honey production. Show to farmers that their livelihood could be improved through
increase quality and quantity of bee wax extracted.

Participants learning the Water Bath method of wax production by doing during the training
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Wirsiy Emmanuel improving participants’ knowledge on hive and equipment for wax production-wax Mold in Oku

Training during on Post Harvest handling of honey at MIFACIG in Belo

Participants and their attestations for participating in Post-Harvest handling of honey in Oku

Post Honey Harvesting Training
DATE

LOCATION

COOPERATIVES INVOLVED

PARTICIPANTS

1-2 FEBRU RY
2018

OKU

*Bikov Oku White Honey Cooperative
*Atumikui Oku White Honey Cooperative

27

21 - 22
FEBRUARY 2018
TOTAL

BELO

*Abassakom Oku White Honey Cooperatives
*Belo Oku White Honey Cooperatives
*Njinikom Oku White Honey Cooperatives

24
51
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This training ended covering the following themes
 General knowledge on bees, bee farming and Bee products
 Honey harvesting procedures, types of harvested honey and Harvesting problems
 Bees wax extraction, Storage and selling of bees wax
 Production of honey wine
 Product flow of bee farming and risk of contamination of products
 Handling, processing, traceability and labeling of honey
 Certification of Oku White Honey as Geographical Indication Product

H. EXCHANGE VISIT BETWEEN THE COOPERATIVES AND THE NORTH
WEST BEE HOUSE (NOWEBEEH)
After the cooperative received bee farming equipment on the 26th April 2018 they visited the
North West Bee House (NOWEBEEH) in Bamenda run by BERUDA. This visit was facilitated by
CAMGEW team. The exchange visit exercise was facilitated by Mr Ngwainbi Simon Director of
BERUDA and Promoter of NOWEBEEH. During the exchange visit the participant were able to know
about the NOWEBEEH as an asset for all bee farmers in the North West Region.

Exchange visit of Honey Cooperative Leaders and CAMGEW at NOWEBEEH

General Pictures of participants after the Exchange Visit

Table showing participation during the exchange:
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SN
1
2
3
4
5

COOPERATIVE
Atumi-Ikuih Oku White Honey Cooperative
Bihkov Oku White Honey Cooperative
Belo Oku White Honey Cooperative
Abassakom Oku White Honey Cooperative
CAMGEW team
TOTAL

PARTICIPANTS
4
5
1
3
3
13

MEN
3
4
1
2
2
10

WOMEN
1
1
0
1
1
3

I. ENTREPRENEURSHIP TRAINING ON HONEY VALUE CHAIN
DEVELOPMENT FOR YOUNG PEOPLE/INTERESTED PERSONS
CAMGEW organized training on entrepreneurship in honey value chain development for 18 young
people and interested persons in Bamenda. The training was done at CAMGEW-Honey shop
conference room and Nkwen Coffee Cooperative premises with 5 trainers. The training involved
lessons in class, practical sessions through prospections, marketing and feedback response from
consumers in the field. Coaching was done in the field. CAMGEW organized honey exhibitions for
practical learning and exchange. This training was carried out for 9 days (at least 4hours per day)
within 3 weeks. It was done from 13 to 30 December 2018 and covering 40 hours of theory and
practical work. A participatory approach was used with simulative question and answer sessions,
presentations, brainstorming, prospection (field work), creative arts, group work and plenary
presentations. Trainers were experienced resource person specialized in areas they tackled
This training was organized to open participants minds on business opportunities in the honey
value chain starting from beehive production, to beehive colonization, to transportation of
colonized beehives, to management of apiary, to honey harvesting, to honey processing into pure
honey and honey products, to honey production materials (like bee suites, bee smokers, packaging
materials, etc.), to honey packaging and labeling and finally to honey/honey marketing at small and
large quantities. The participants learned about qualities of an entrepreneur, business types,
structures, management and marketing as applied to honey value chain development. They also
learned how to create a business; protect the environment; prepare a market strategic and business
plan; and record keeping. Various funding opportunities were presented to participants. The
participants received practical lessons on honey storage, packaging, labeling, selling and quality
control. CAMGEW organized exhibitions in the Honey shop where other institutions involved in
marketing were invited. CAMGEW-Honey shop participated in the Bamenda Regional Agro-Pastoral
Show event where she exhibited and sold honey and its products. The participants in the training
had the opportunity to learn-by-doing and visit other stands in the show. Participants put to
practice knowledge gotten while working in CAMGEW-Honeyshop stand and visited other stands in
the show. After the training it was expected that participants identify their interest area in honey
value chain they will like develop and then go straight to work. The participants then went for
specialization training in areas identified such as beehive construction; honey production; bees wax
extraction; honey harvesting; bee suit production; bee smoker production; packaging and labeling;
etc to become professionals.
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LIST OF TRAINERS
TRAINERS NAMES
WIRSIY EMMANUEL
BINYUY
SEVIDZEM
ERNESTINE LEIKEKI
MELVIN SONGWE
SHUYE
JAFF FRANCIS
AGIAMNTEBOM
NGWAIMBI CHIA
SIMON

SPECIALISATION AND EXPERIENCE
He is CAMGEW Director and has 19 years’ experience in conservation and 8 years’
experience in apiculture and conservation. Professionally he is Apiculture and Nature
Conservation campaigner.
She is CAMGEW Coordinator of Women Empowerment Programme. She has 7 years’
experience in Organization of bee farmers to cooperatives, training on management
and leadership of Honey Cooperative leaders and Capacity building on peasant
women microfinance training, loan management, coaching and follow-up
He is Director of United Youth Organization (OYU) and has expertise in business
creation and marketing. He has been assisting youths in setting businesses
He is Director of FAP and has skills in Business Plan Development for community
project. He has been preparing community business plans for Ministry of Small and
Medium Size Enterprise for about 5 years.
He is Director of Belo Rural Development Association (BERUDA), a bee farmer and
with more than 30 years’ experience in apiculture especially honey/honey product
quality improvement, transformation, packaging, labeling and marketing. He runs the
North West Bee Farmers House in Bamenda where he sale honey and its by-products

Valie and You Herbal Medicine and Ndzenyuy Elvis Herbal Medicine were invited to participate in
the exhibition in CAMGEW-Honeyshop where CAMGEW products were exhibited to the public.

Training on opportunities in the Honey Value Chain

Group work on business creation in the honey value chain
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Mr Simon presenting and demonstrating how to honey to improve honey quality

Lessons on how start a start-up

Training workshop participants in the CAMGEW-Honeyshop stand
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Practical lesson on packaging and labeling

Practical lessons on improving on honey and other product quality

Participants receiving practical training on marketing strategy
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CAMGEW-Honeyshop exhibition stand

Award of attestations

J. APICULTURE EVENTS CAMGEW IN 2018
WORSHOP ORGANIZED BY THE REGIONAL CENTER FOR RESEARCH AND INNOVATION
NORTH WEST REGION (CRRI) CAMEROON
November 28, 2018, CAMGEW-HONEYSHOP attended the open-door-day organized by the Regional
Center for Research and Innovation under the theme “Scientific Research and Innovation for Sustainable
Development in the North West Region. Localizing the SDGs highlight the role of local institutions”.
Participants for the event were from diverse field of life like herbal practitioners, farmers, technology arts
etc. CAMGEW team made up of Sevidzem Ernestine, Soh Eric and Fonka Cyprian paricipated in the
workshop representing NOWEFARM with honey and honey products. Exhibition tables were prepared
for participants to exhibit their various products
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CAMGEW at open-door-day organized by the Regional Center for Research and Innovation

THE REGIONAL PASTORAL AGRIC-SHOW
NOWEFAM registered for the Regional Pastoral Agricultural show organized at Big Mankon Bamenda.
Cameroon The essence of participating in the show was to market honey and sensitizes the public about
sustainable bee farming. CAMGEW staff Soh Eric Sentie represented the organization for the show on
the 19 and 20 of December 2018 with honey and honey products

CAMGEW-HONEYSHOP participate in Regional Agropastoral Show

The Governor of the North West Region visiting CAMGEW exhibition stand
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UPKONTRI FORUM ON NATURAL HEALTHCARE SUNDAY 19 AUGUST 2018
CAMGEW-NOWEFAM OR CAMGEW-HONEYSHOP received an award from FOMBILLION on
Sunday 19 August 2018 an award ceremony for natural healthcare stakeholders was organized in
Bamenda at Mansfield Hotel Plaza. During this program prospection space or tables were prepared by
UPKONTRI for invitees to showcase their products. NOWEFARM was invited for the event after
UPKONTRI saw the role of honey as a natural and medicinal product.
PROBLEMS AND RECOMMENDATIONS
The socio-political crisis rocking down the Anglophone
Regions of Cameroon was one of the greatest challenges
NOWEFARM encountered in 2018 because of the ghost
towns that hindered circulation, there by slowing down
activities in the entire region. To manage this, NOWEAM
TRIED TO LOOK FOR CUSTOMERS IN OTHER
TOWNS OUT OF THE REGION. This enables
NOWEFAM to be able to sale despite the crises.

It was challenging managing the shop and the store
house, with reason that at times the shop keeper
focused on packaging in the store and there is no
body to attend to customers in the shop. To ensure
customer satisfaction, all staff worked in close
collaboration making sure that bee farmers honey
is transformed to money.

NOWEFAM markets good honey in Bamenda town but many are not yet aware of the shop, this
entails that effective sensitization and prospection have to be done in and out of Bamenda to attract
more customers.
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SECTION 4
AGROFORESTRY AND WOMEN
INTRODUCTION
CAMGEW received support from Associated Country Women of the World (ACWW) - UK for the
project entitled: ‘Improving the livelihoods of indigenous Mbororo women around Kilum-Ijim
Forest Area’. This project targeted Mbororo women and girls of 10years and above in the village of
AKEH of the Fundong Sub Division in the Boyo Division of the North West Region of Cameroon. It
had as the overall objective to fight poverty and improve on the nutrition of forest Mbororo women
around Kilum Ijim forest area.

Some members of Mbororo Community in Akeh

ACTIVITIES CARRIED OUT

1. AGROFORESTRY TRAINING WITH EMPHASIS IN VEGETABLE GARDENING
USING COW DUNG AS MANURE

Traditionally, Mbororos rear cattle and their women mostly take care of domestic work and bear
children. They have vast lands and do not use chemicals in farming like chemical fertilizers and
pesticides. Their women in the past neither worked in the farm nor did businesses. This made the
women poor and dependent on men. During our agroforestry trainings men especially the leaders
were invited and together with their women various agroforestry plants were identified that are
useful for them. Some of the identified plants are used for fencing, as fodder for their cows, as food
for family, as medicinal herbs and as firewood during the wet season. Through agroforestry
training women learned various agroforestry techniques that can enable them manage their
vegetable gardens, cattle and other animals sustainably. Financial dependency by Mbororo women
on their husbands has greatly reduced since CAMGEW started working with this Mbororo
community in 2015 on various community development issues plus agroforestry. During our
agroforestry training, participants were enlightened on the use of cow dung for cultivation which
gives organic crops with a high market. Farmers apply cow dung and get high yields from their
farms. Confiding their cattle in one area helps them to gather enough cow dung which they can
apply to their crops and equally sell to other farmers. Cow dung is a source of income for them.
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They were also enlightened on agroforestry trees and crops that withstand the harsh climate
during the dry season. These crops/ trees could be planted and used as fodder for their cattle and
sheep during the dry season when vegetation is not enough for their animals. Sweet Potatoes
scientifically called ‘Ipomoea batatas’ grow very well even in the heart of the dry season. It could be
planted at the boundaries for fire tracing, the leaves are eaten by sheep and cattle and its tubers
are consumed as food for the family. Mbororo were enlightened on cultivation of such crops.
Mbororo women received lesson in the farm and learn-by-doing practically. They learn how to
plant and how to take care of the planted crops and the reason to practice mixed farming or
agroforestry.
The Mbororo community allocated land that was to serve as demonstration plot for agroforestry
and gardening. The women tilled the land; the husbands, sons and brothers fenced the land and
they planted the various crops together with CAMGEW staff. In the process they learned-by-doing.
The fence was made out of bamboo and cuttings of trees like fig tree and Erythrina were also used.
This, considering they grow by vegetative propagation and could form a life fence in the future.

Women planting sweet potatoes

Various agroforestry seeds and seedlings were planted in the demonstration plot. Some of the
seeds, cuttings and seedlings were shared to the participants to plant in the various farms. This
would ensure continuity and sustainability. The participants applauded the agroforestry training.
The seeds, cuttings and seedlings shared included the following.
Seeds, cuttings and seedlings planted in demonstration plot and shared to women
SEED
SEEDLINGS
CUTTINGS/PROPAGATION
Pumpkin
Various Cabbages
Okra
Lettuce
Green beans
Soya beans
Huckleberry
Seeds of varieties of local vegetables

Aloe vera
Sweet potatoes
Various spices
Pepper
Garden eggs
Variety of local vegetables

Fever grass
Chinese apple
Mint
Bitter leaf plant
Other cuttings of locally eaten plant
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Assisted by their husbands and sons, women developed a dead fence round their garden

126 women received training on agroforestry. They were divided into 3 groups and
the training was done for 6 days.

2. TRAINING ON VEGETABLE GARDENING
Farm products from Mbororo farmers are often sold rapidly and more expensive as people are
aware that Mbororo farmers do not use chemicals in farm like chemical fertilizers and pesticides.
They have large quantities of animal dung from cattle and sheep droppings. Their products are
organic. But Mbororo women have little skills in vegetable gardening. Women and girls were
trained by CAMGEW on vegetable cultivation. The training was practical at the demonstration farm.
Various vegetables and medicinal plant were cultivated in the demonstration garden. The
participants went home with seedlings and seeds of these vegetables and medicinal plants to plant
beside their homes. After this practical training on vegetable gardening and distribution of
seed/seedlings, most women developed their gardens beside their homes with technical support
from CAMGEW team. This increased the consumption of vegetables in their families and reduce
high cost of buying. Excesses are now sold by these women to raise more income for their families.
This has also reduced financial dependency by Mbororo women on their husbands.
The vegetable gardening training was done in 3 groups with each training lasting for 2 days.
126 women were trained.

47

Women developed their demonstration garden and planted various vegetables

3. WORKSHOP ON NUTRITION
Practical workshops on nutrition on the goodness of healthy nutrition and balance diet for the
family were carried out for Mbororo women. This activity was carried out in partnership with
health experts from AKEH GOVERNMENT HEALTH Centre. A medical nurse NGAM FLORENCE and
the nutritionist in charge of the health centre canteen NGUM RUTH spoke to these women on the
nutritional value of vegetables and medicinal plants especially those planted at the demonstration
garden and its high positive impact on family health.

Women planted and received various medicinal plants to take home and plant
Women understood the nutritive value and importance of a balance diet to keep the family healthy.
This has increased family health and reduced medical expenditures in their homes.
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Health expert and nutritionist spoke to the women about nutrition and need to consume vegetables.

The nutrition training took place during agroforestry and vegetable gardening sessions. 72 women
participated.

4. COUNSELLING SESSIONS FOR WOMEN AND GIRLS IN NEED
65 women and 13 men were received for counseling on various issues affecting their lives. This
included indoor and outdoor counseling with various follow-up sessions. Counselees were received
on various issues ranging from domestic conflicts, cultural practices that are gender discriminatory,
lack of access to education, ill health, infant mortality and the farmer-grazer conflicts between them
and the villagers. Through counseling services, many Mbororos learned to take responsibility and
focus on possibility over their issues affecting them. Counseling contributed to psychological
healing of the Mbororo community and in building a harmonious community. This service has
greatly been appreciated by both women and men in Akeh Mbororo community.
2018 STATISTICS ON MBORORO WOMEN ACTIVITIES
ACTIVITY
1
Agroforestry training
2
Training on vegetable gardening
3
Workshop on nutrition
4
Counseling services
Total

NUMBER OF BENEFICIARIES
126
126
72
78
402 beneficiaries

CAMGEW STATISTIC ON AGROFORESTRY TRAINING FROM 2012 TO 2018
ACTIVITY

Agroforestry

2012

2013

2014

2015

Men
0

Men0

Women

Women

20

0

Men
290
Women
64

Men
201
Women
92

NUMBER/YEAR
2016
2017
Men
139
Women
38

Men
0
Women
0

2018

Total

Men
0
Women
126

Men
630
Women
340

Grand
Total
970
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CAMGEW CONNECTING WITH OTHER WOMEN

CAMGEW connected to the following networks and partners in 2018 to better share experience and
knowledge and improve on her work with women: Women’s Learning Partnership, Women
Empower, Women for Women International, YALI network and COADY network.

CHALLENGES
1
2

3

4

The socio political crisis in the English speaking regions of Cameroon greatly affected our project. This
situation has been characterized by sit in strikes, lack of internet connection, poor financial services in
banks and insecurity. Most often activities are planned and suspended. This affected our project timeline.
Mbororo culture has it that women take care of domestic chores and bear children. Their women are less
enlightened few women attending any formal education or training or acquire life skills in any trade.
They are less flexible in accepting the changes that women can engage in livelihood and income
generative initiative. In Mbockenghas Mbororo community, the leaders found it challenging in engaging
their women on livelihood initiatives and vegetable gardening despite the willingness of some few
women to learn. Some few Mbororo women of Mbockeghas who were ready to learn came to Akeh
Mbororo community to follow-up the training. CAMGEW had worked with Akeh Mbororo women in 2016
under a project funded by ACWW project number 0992. This community understands the need for
community participation in livelihood initiatives. In Akeh community, CAMGEW team started with
sensitization visits to men social groups. CAMGEW belief in a shift from gender discriminatory practices
to a society where both men and women take part in development be it social, moral or economic. In
various Mbororo men’s social groups, the project coordinator spoke to them on the importance of
involving women in livelihood activities and that men and women are partners in development and in
building strong families that are morally, socially and economically stable. These sensitization campaigns
proved positive as during our trainings at Akeh on organic vegetable gardening and sustainable
agroforestry systems both Mbororo men and women participated fully.
The prevalence of farmer-grazer conflicts between the mbororo community and the neighbouring
farmers. This has always been a call for concern between the Mbororo who are grazers and neighboring
farmers. CAMGEW hope the farmers and the grazers realized that they need each other and live in peace
and harmony.
Bad state of the roads: Akeh is about 30km away from CAMGEW office. It is located in the outskirts of
Boyo in the North West Region of Cameroon with very bad roads and little or no communication
networks. This has been a big challenge for the project execution team in terms of coordination, reaching
out to Mbororo women and high cost in transportation. Most often the execution team use taxi
motorcycle riders and/ or go by foot to carry out their activities. This has been very challenging
considering the bad roads (muddy and slippery earth roads in the wet season and dusty in the dry
season), hilly topography and the risk involved. The state of the road and lack of communication network
slows down the progress of the activities.








RECOMMENDATIONS
There is need for more sensitization and trainings on empowerment of the Mbororo women
morally, economically and socially.
There is need for making available and affordable to Mbororo women livelihood
opportunities like agroforestry crops, gardening, confiding of animals (paddocks)
Farmer- grazer conflicts could be reduced if both farmers and grazers receive agroforestry
trainings and counseling that will boast their moral and enable them take responsibility
while focusing on possibility on issues affecting them.
Need for sensitization on the ills of gender discriminatory cultural practices and the
goodness of equal opportunities for both the male and female Mbororo.
More education and training on nutrition, health and organic farming.
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SECTION 5
WOMEN ECONOMIC EMPOWERMENT
CAMGEW PEASANT WOMEN MICRO CREDIT SCHEME
CAMGEW has been running a micro-credit scheme for peasant women since 2015. This scheme
assist women with business training, organize them into groups, provide coaching to them and also
small loans to start or expand existing micro-businesses. This has as objective to develop female
entrepreneurs who can create jobs and wealth by starting locally and inspire other women and
community members. The first Micro-credit Scheme project (PROMIC 1 meaning Promotion of
Micro Enterprise Programme) started in Oku in April 2015 and the second Micro-credit Scheme
project (PROMIC 2) started in Kumbo and Jakiri in October 2016. Oku, Kumbo and Jakiri are found
in Bui Division of the North West Region of Cameroon. Our success story in Oku was a motivation
factor for the approval of our second project. This micro-credit scheme targets active peasant
women or women in solidarity groups who can start, build up or develop micro enterprises as their
main occupation. Peasant women close to the Kilum forest area between the ages of 18 and 65 who
earn less that the minimum paid wage in Cameroon is the target group for this project. This scheme
promotes self-help for steady income generation. These women apply for a loan, receive training,
get loans and are coached to develop or to start-up micro-enterprises in our priority sectors of
agriculture, trade & commerce. The geographical area is Oku and Noni, Bui Division, North West
Region, Cameroon. These are communities around the Kilum forest area. CAMGEW got support
from Foundation Open Hand (Swisshand) in Switzerland for this scheme.

CONCRETE ACTION
Since April 2015, 1580 women have been trained on business skills and organized into groups and
1325 of these women have received financial assistance (micro-loans) about US$ 5500 or 3.000.000
FCFA monthly since the beginning of this peasant women microfinance programme.
CAMGEW has been training women on monthly bases ranging from 15 to about 35 per month. In
2015 CAMGEW trained 186 women in Oku, in 2016 CAMGEW trained 223women, in 2017 she
trained 260 women and in 2018 she has been able to train just 275 women because of Anglophone
crisis in Cameroon. In 2018 a total of 15,050,000FCFA (US$ 27.363) was disbursed to 237 women
to either start a new business or extend an existing one in Oku, Kumbo and Jakiri.
CAMGEW consider training as the most essential part of the program due to the fact that some
women after receiving the training do not take the loan but say that their problem was not the
money but skills to use to manage the little they have. Some have relatives to support them
financially, some have possibility to get credit from other financial setting and some have money to
start a business. These women who do not depend on CAMGEW assistance end up appreciating
CAMGEW for the training they receive. CAMGEW in 2018 organized 15 trainings for women in Oku
and Kumbo.
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Training of women on business skills in Shukov

ACTIVITIES CARRIED OUT
SENSITISATION: Since April 2015, that CAMGEW started the women micro credit scheme, she has
continued with information and sensitisation of women about the scheme. CAMGEW project team
in Oku, Jakiri and Kumbo raised awareness and did sensitisation to inform peasant women about
this opportunity through local radios, womens social and cultural groups and through door-to-door
sensitisation. Women who came to apply for loans, received training, got loans and coaching. Two
trainings were organised monthly one in Oku and the other one in Kumbo or Jakiri area.
APPLICATION: The procedure for a woman to benefit from this scheme starts with filling of an
application form design to get enough information from peasant women. This information helps
CAMGEW to understand each woman and join her to develop a good business plan that can succeed
depending on her skills, knowledge, education, experience and motivation. This application form
contains information about the woman’s identity, her micro business project, her proposed budget
and her items that can serve as collataral security. Every month atleast 50 women apply to benefit
from CAMGEW micro credit scheme.

Women coming to apply for training on business skills
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BUSINESS TRAINING: Two trainings are done every month. A training is done in Oku and
another in either Jakiri or Kumbo Sub Division. The trainings are facilitated by the project
coordinators. We prefer using participatory approach than giving lectures. We use bottom-top
approach in trainings. In each training there are averagely between 18 to 30 women. Each
training run for about 7 hours. Participants during this entrepreneurial training were between the
ages of 18 to 60 years. They were active women who were ready to start or extend an existing
micro business in their community. These trainings are intensive, covering the following areas of
a micro business common in a rural area:
MICRO BUSINESS PLAN FOR THE TRAINING
Steps in becoming a successful entrepreneurs
Advantages and disadvantages of micro-business

How to prepare a simple business plan
Sources of business funding
Venturing into business. Before you venture into
business find out. (Workshop sessions in groups).

The importance of savings in micro-business. What is
savings? Why should we save? When should we save?
What are the various forms of savings? Who should
save? Uses of savings.
Loan management. What is a loan? When should we
borrow? Where can we borrow from? CAMGEW loan
conditions and management
Record keeping.

Training on business skills and group work by women to develop a business

LOAN DISBURSEMENT: After the micro business training, the committee in charge of this
program together with sellected community women leaders where the training is done assessed
the applications and approved the visible businesses for disbursement of funds. The approval of
the loan usually depends on the business plan of the applicant, recommendation of community
women representatives about various applicants, participation during training, good behavior,
being ready to respect the conditions of the program, having valid identification papers, ready to
put the funds into proposed business, being a peasant woman in the community and having a
good financial reputation.
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Provision of loans to women

In 2018 a total of 15,050,000FCFA (US$ 27.363) was disbursed to 237 women to either start a new
business or extend an existing one in Oku, Kumbo and Jakiri.
2018 STATISTICS ON WOMEN ECONOMIC EMPOWERMENT PROMIC 1 AND PROMIC 2

OKU: PROMIC 1
MONTHS IN
2017
January
February
March
April
May
June
July
August
September
October
November
December
TOTAL

NUMBER OF
PERSON
TRAINED
0
20
36
0
34
14
37
0
0
0
0
0
141

NUMBER
DISBURSED
0
20
35
0
31
13
18
0
0
0
0
0
117

KUMBO/JAKIRI: PROMIC 2
AMOUNT
DISBURSED in
FCFA
0
1340000F
2220000F
0
1480000F
790000F
1000000F
0
0
0
0
0
6830000F

NUMBER
PERSON
TRAINED
31
12
31
0
14
27
12
7
0
0
0
0
134

OF

NUMBER
DISBURSED
0
25
36
0
14
26
12
7
0
0
0
0
120

AMOUNT
DISBURSED
in FCFA
0
1810000F
1960000F
0
1480000F
1310000F
960000F
700000F
0
0
0
0
8220000F
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2017 STATISTICS ON WOMEN ECONOMIC EMPOWERMENT IN PROMIC 1 AND PROMIC 2

January
February
March
April

OKU PROMIC 1
NUMBER OF
PERSON
TRAINED
19
19
33
22

May
June
July
August
September
October
November
December
TOTAL

MONTHS
2017

IN

NUMBER
DISBURSED

KUMBO PROMIC 2
NUMBER OF NUMBER
PERSON
DISBURSED
TRAINED
38
17
0
19
46
41
34
0

18
17
32
22

AMOUNT
DISBURSED in
FCFA
980.000
1.135.000
2.360.000
1.380.000

20
20
16
15
25

20
20
16
15
25

1.210.000
1.445.000
1.370.000
1.340.000
1.920.000

0
29
25
34
0

32
27
25
34
0

23
24
19
255

22
24
15
246

1.510.000
1.570.000
1.320.000
17.540.000

34
15
27
282

29
15
27
266

AMOUNT
DISBURSED
in FCFA
860.000
1.110.000
1.780.000
Combine with
March
1.355.000
1.520.000
1.730.000
3.240.000
Combine with
August
1.600.000
1.320.000
1.920.000
16.435.000

ALL STATISTICS OF KUMBO WOMEN MICRO-CREDIT SCHEME PROMIC 2
GROUP

NUMBER OF
WOMEN
TRAINED

NUMBER OF
LOANS
DISBURSED

GROUP

NUMBER OF
WOMEN
TRAINED

NUMBER OF
LOANS
DISBURSED

October 2016

36

13

June 2017

0

27

November 2016

0

13

July 2017

25

25

December 2016

12

12

August 2017

34

34

January 2017

38

17

0

0

February 2017

0

19

October 2017

34

29

March 2017

46

23

15

15

April 2017

34

18

November
2017
December
2017

28

27

May 2017

29

32

TOTAL

TRAINED

331

September
2017

DISBURSED

304
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2015 and 2016 STATISTICS OF OKU WOMEN MICRO-CREDIT SCHEME PROMIC 1
GROUP

NUMBER
NUMBER OF
OF WOMEN
LOANS
TRAINED
DISBURSED
APRIL 2015
12
12
APRIL 2015
17
15
MAY 2015
20
17
JUNE 2015
20
18
July 2015
19
18
AUGUST 2015
23
20
SEPTEMBER 2015
16
14
OCTOBER 2015
20
15
NOVEMBER 2015
22
15
DECEMBER 2015
18
17
JANUARY 2016
17
17
FEBRUARY 2016
13
13
MARCH 2016
13
11
APRIL 2016
23
14
MAY 2016
18
16
JUNE 2016
18
18
JULY 2016
11
11
TOTAL NUMBER OF OKU WOMEN TRAINED
TOTAL NUMBER OF OKU WOMEN WHO RECEIVED
LOANS

GROUP
AUGUST 2016
SEPTEMBER 2016
OCTOBER 2016
NOVEMBER 2016
DECEMBER 2016
JANUARY 2017
FEBRUARY 2017
MARCH 2017
APRIL 2017
MAY 2017
JUNE 2017
JULY 2017
AUGUST 2017
SEPTEMBER 2017
OCTOBER 2017
NOVEMBER 2017
DECEMBER 2017

NUMBER OF
WOMEN
TRAINED
13
25
25
18
17
19
32
19
22
18
20
16
16
25
52
0
19
656
603

NUMBER OF
LOANS
DISBURSED
13
25
24
18
17
18
31
17
22
18
20
16
16
25
22
25
15

Women after receiving business skill training in CAMGEW office Oku

REPAYMENTS AND FOLLOW-UP: Loans given to women were sheduled for a period of six months
in six different instalments. All instalments were due after every thirty days with an interest
amount of 2% compound interest to support CAMGEW with salaries and running cost of the
program. Three days to the due date of payment, reminder messages are sent to the beneficiaries
and when communication network is poor, team members visit women at home and talk with them
one-on-one. This is because these peasant women with little or no formal education sometimes
forget the due date of payment. When a beneficiary completes her loan repayment, appreciation
messages are sent to guarantors who signed during periods loans were awarded accepting that
they will follow-up the women to pay the money and if they fail they will pay. These women have no
collaterals and so we rely more on trust. This appreciation messages build trust and keep us close
to them. Most women get support from their loved ones to repay their loans. This is because
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CAMGEW community counselling services played a vital role in changing the mindset of most
people in the community towards love ones and support for one another. Our services has build
community solidarity. Through counselling, husbands, brothers, sisters and children can
understand that their wives, sisters and mothers needs support to grow economically. In cases
where the client is delaying or defaulting, she is called and advised on what to do. The guarantor is
also called and informed of any irregularities and to assit the client to pay. This funds is a revolving
fund and so we need to protect it to promote its sustaianability.
CAMGEW provide free follow-up and coaching for beneficiaries of her loan. During follow-up
beneficiaries share successes, challenges and expereinces on their varoius businesses. Follow-up
and coaching is done in the field and during group meetings. The follow-up team gives them
business advise and moral support that will enable their businesses grow.
SAVINGS: During the business training, women were encouraged to save. This is an important
factor for any business person. Most beneficiaries are involve in businesses that generate income
daily. Savings help them to secure the capital of the businesses, pay loans upon due dates, grab an
opportunity of more interest and plan financially towards business development. CAMGEW microcredit scheme has a saving scheme that assist women save daily. This saving scheme has been
applauded by both men and women in the community. This saving scheme is opened to everyone in
the community, so non beneficiaries also save in this scheme including men and boys. CAMGEW
saving scheme yields no interest but has assisted many women to finance their small businesses
especially within this time of crisis.

CHALLENGES
This scheme has its own challenges as follows
 The scheme needs a means of mobility for its staff to access the various communities that
have bad roads. We are thinking of TOYOTA Hilux and 2 motorcycles.
 Agricultural loans need more time to mature for the market. This will need special loan
scheme that takes up to 10 months before repayment.
 Lack of associated trainings on hygiene and sanitation, food transformation, agriculture,
animal rearing, agroforestry etc that can help improve on the technical skills of the women
to increase production and quality.
 Some villages lack communication/telephone networks and this makes mobilization for
training, follow-up and loan collection difficult.
 The insecurity in the English regions of Cameroon due to the socio political crisis slowed
down our activities. From September 2018 till the end of 2018 no business trainings and
loan disbursement was done. We hope the crisis will be resolved soonest so that we can
resume our activities as many women and girls are applying for more loans and business
trainings. However, at CAMGEWs office in Bamenda, women and girls displaced from
Kumbo and Jakiri visit the program coordinator for business advice and loans but it has
been difficult because the loan scheme had clear set area for its implementation.
 Some women and girls from Kumbo, Oku and Jakiri are displaced from their community and
have settled in Bamenda town where CAMGEW has a small office. They visit the program
coordinator and are hoping to receive business trainings and loans to continue their
businesses and make a living. This has been very challenging as Bamenda is out of our
program zone despite the fact that these women and girls are from Kumbo and Jakiri.
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SECTION 7
COMMUNICATION AND VOCATIONAL TRAINING
A) COMMUNICATION
Various means of communication were used to maintain cordial relationship with the funding
partner, community authorities and leaders, the beneficiaries and in the community. CAMGEW
organized seminars, workshops and exhibitions to share, learn and listen to others. CAMGEW also
produced posters, brochures, booklets to reach out to the communities.These include:
Language; English language was used in communicating with Swisshand. During trainings, Pidgin
English, Oku local language (for Oku) and Lamnso local language (for Kumbo and Jakiri) are used to
reach out to peasant women. This means that coordinators in each area must understand local
languages and Pidgin English.
Telephone; Telephone calls and messages assisted during mobilisation for the business training,
follow-up of women, loan recovery, sharing of information, organisation of exchange visits and
reporting. Guarantors were informed by telephone calls and messages on the loan situations of
those women they guaranteed.
Internet; Emails facilitate reporting, receiving information and technical support from partners
and planing of exchange visits. sharing of information, communication through Social media
especially facebook and Whatsapp help us to share information through videos, pictures and
articles with the outside world for learning and criticisms. CAMGEW has a website too where
project information is share.
Networks: CAMGEW is in networks like Cameroon Women Thrive Network, Empowerment
Women based in UK and USA, Young Africans Leaders Initiative (YALI), Cameroon Future In Our
Hands Network (FIOH Network). CAMGEW shares information and learn from members in these
networks.
Postage; Through postage we sent and receive mails from various partners.
Radio; Community radios are used both in Oku, Kumbo and Jakiri to sensitise and inform the
community members of various opportunities, activities and happenings about the scheme.
Television; through the television, we share experience.
Publications; flyer, booklets and calenders about the micro credit scheme are produced and
shared with partners, beneficiaries, community members, visitors, researchers and the public
atlarge. Through these publications we share information, create awareness and sensitise the
population on our activities. University community: CAMGEW has been hosting students on
internship and research interested in issues of rural women and micro-finance. We have had a
student who did her Masters Thesis on micro-finance with case study of CAMGEW paesant women
programmme. She got an excellent grade.
CAMGEW Vehicle and Taxi motorcycle; These are used to visit clients and deliver messages,
during triainings and loan collection, follow-up and during outdoor counselling.
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SECTION 8
OTHER ACTIVITIES AND EVENTS
CAMGEW CELEBRATE WORLD ENVIRONMENT DAY JUNE 5, 2018 IN OKU AND
BAMENDA WITH CHILDREN, BAMENDA PUBLIC AND OKU RURAL RADIO
CAMGEW celebrated WORLD ENVIRONMENT DAY 2018 under the THEME: "END PLASTIC
POLLUTION". In Oku, CAMGEW organized an interactive radio programme at Oku Rural Radio on
the dangers of plastic pollution and how to overcome it. After the radio program, CAMGEW team
mobilized children who came to the CAMGEW Centre and received lessons on plastic pollution, how
to stop it and how to recycle plastics. 35 children participated. Children are CAMGEW ambassadors
to pass the message to their parents, families and friends. CAMGEW in Bamenda at the CAMGEWHONEYSHOP prepared a poster of 37 pictures for exhibition showing how plastics could be
recycled in urban gardening. More than 400 persons visited the poster with CAMGEW team giving
explanations. It was innovative and creative to see how plastics could change lives, create jobs, fight
poverty and keep mother - earth healthy.

CAMGEW celebrate World Environment Day in Oku and Bamenda Offices

CAMGEW TEAM ATTEND CREATIVE LEADERSHIP TRAINING 14 - 19 MAY 2018
CAMGEW team attended a training workshop on CREATIVE COLLABORATION AND CREATIVE
SYSTEMS. This event brought grassroots organizations in South West and North West region
funded by New England Biolabs Foundation (NEBF) - USA. The training was done by Creative
Action Institute - USA with funds from NEBF. CAMGEW has been doing this training for the past 3
years. It took place in Limbe at Musango Beach Hotel. Earlier in 2015 and 2016, we were trained on
Creative Leadership and Facilitation.
In creative collaboration we learn how to build a vibrant, just and sustainable world through
establishing healthy relationships among all stakeholders with focus on developing communication,
conflict resolution and problem solving skills. In creative systems we learned we need to impact the
systems in our society rather than just addressing isolated symptoms and events. We learn how to
understand all the forces at play and develop strategic interventions that will truly affect systemic
change to build a life- sustaining society. We left understanding that it is time for humanity to
reclaim our innate creativity, develop our ecological literacy and recreate our world based on the
understanding and principles of interconnected living systems.
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Creative leadership training in Limbe

CAMGEW AND RESEARCH
KAMGA TALLA Cédric from University of Dschang did research for his Master’s thesis on «
ÉVALUATION DE L’IMPACT DE LA CHAINE DE VALEUR DU MIEL BLANC D’OKU SUR LA
CONSERVATION DE LA FORET DE KILUM-IJIM» for 7 months and defended. He obtained
excellent grade. His work helped CAMGEW improve on Oku White honey Value Chain Development
to improve on community livelihood. He completed his Masters from DSCHANG SCHOOL OF
AGRONOMY AND ENVIRONMENTAL SCIENCES.
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SECTION 9
2017 CHALLENGES, 2018 PLANNED ACTIVITIES
& CONCLUSION
A)

CHALLENGES

1) CAMGEW AS AN ORGANISATION
 Funding and networking: CAMGEW needs funding for her activities but these funds are
not available. CAMGEW needs opportunities through networks to share experiences and
opportunities with other institutions and persons while learning from them
 Volunteers: CAMGEW need volunteers with expertise in various domains to help her better
serve the communities and transfer knowledge to their staff. CAMGEW needs to develop her
skills in fund raising, project development, institutional building and organizational
development to better manage information, staff, projects, partners and equipment.
Volunteers are useful to us. CAMGEW needs volunteers/interns in nursery development,
marcotting, grafting, treatment of seeds, microfinance, child nutrition, gender violence,
counseling, apiculture, etc
 Personnel training: The Staff of CAMGEW is young and in need of more skills, experience
and knowledge to function better and make things work. This staff needs skills in domains
like computing, information management, communication, networking, etc.
 Office running: CAMGEW need to cover her office running cost. Many projects executed by
CAMGEW cover a small portion of running cost and some parts are not covered. Getting
support for CAMGEW running cost will help improve CAMGEW’s functioning.
 Equipment support: CAMGEW has problems of functioning well because of some office
items that are not sufficient. CAMGEW needs: 2 cameras, 2 computers (1 laptop and 1
desktop), 1 printer, 1 scanner and 1 photocopier.
 Need partners: CAMGEW needs partners to make her gender sector strong and active.
 CAMGEW needs mobility means to reach out to peasant women during training and followup of their activities. These peasant women that are already organized in groups needs
goods in bulk to retail and consume like soap, rice, wheat flour, palm oil, salt, detergents,
animal dung for fertilizer, etc. These women need a means to transport their farm products
(maize, beans, potatoes, cocoyam, vegetables, honey, etc) to the market. CAMGEW need
another TOYOTA HILUX for this purpose. The nature of roads is also a challenge. Given that
during the rainy season the hilly terrain become bad and needs a stronger vehicle.

B) ACTIVITIES PER SPECIFIC OBJECTIVES FOR 2019
Specific Objective 1: To engage forest communities in the sustainable management of
the 7 community Forests in the Kilum in 2019




Develop radio program to sensitise, entertain, educate and inform communities on the
importance of participating in forest management
Organize forests users to get engaged in forest tracing and patrols to protect the forest
Set up an intervention mechanism to eliminate bush fires
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Organise communities to participate in nursery development
Empower community members to advocate for forest defaulters to be sanctioned.
Continue construction and equipping of a Forest Learning Centre (theatre, computer,
projections, demonstration, training workshops, lodging, library, office, binoculars,)
Organize community tree planting sessions in the 7 Kilum Community Forests
Produce communication materials(poster, newspaper, leaflets, booklets, update website)
Organize regular community forest visits for education and entertainment
Organize a Kilum Forest Day (with activities like: Inter-community football and handball
competitions, Handball competition, school quiz, Exposes, Film projections, Poems, Drama,
Cultural manifestation, Poster presentation, Trade fair by Honey Cooperatives, other forest
user groups and FMIs)

Specific Objective 2: To improve effective stakeholders’ engagement in sustainable
management of 7 community Forests of the Kilum Forest in 2019







Organize trainings for the elected officials of forests institutions( FMIs and Honey
Cooperatives) on leadership and management
Organize exchange visits between like-minded forest institutions and platforms
Organize exchange visits between the two stakeholders platform in Nso and Oku
Create a notice board and a suggestion box in each of the FMIs
Organize radio programmes on FMIs decisions and work to inform communities
Create and administer a Kilum-Ijim Forest Facebook page on forest issues to share
information on the management of the forest

Specific Objective 3: To strengthen the capacity of CAMGEW to better function and
effectively contribute to the sustainable management of the Kilum Forest in 2019








Hold exchange visits between CAMGEW and like-minded organisations
CAMGEW staff attends trainings on financial management, leadership and communication.
Purchase adequate support materials to facilitate our work
Actively raise funds for CAMGEW and identify new partners to work with
Develop a communication strategy for CAMGEW
Develop and submit projects /collaboration proposals with new partners.
Develop a chart (guidelines) on what CAMGEW can and cannot do: values

Specific Objective 4: To empower eco-business operators from 7 Community Forests
of Kilum to have adequate skills and increased revenue through the
commercialization of their products.










Organise trainings on bee farming
Organise trainings on bee wax production
Trainings on transformation of honey products to useful community products
Organise trainings on Prunus africana harvesting
Organise trainings on agro forestry techniques
Marketing of non-timber forest products
Organise experience sharing /exchange visits between communities’ eco-business operators.
Provide seedlings and bee hives ( on a buy one get one- free model) to new farmers
Conduct a baseline study on farming and production capacity of non- timber forest products

Specific Objective 5: Women in the Kilum-Ijim area are empowered and participate
in forest management and community development by 2019
a) Counseling
b) Computer literacy
c) Workshop , sharing of experience on health and nutrition
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d)
e)
f)
g)
h)

Organise workshop on women’s right
Leadership trainings for women
Micro credit scheme
Sensitise community on issues of women’s right violation
Sensitise women on forest management and eco-business

A) CONCLUSION
Job creation, poverty alleviation, gender equality and environmental protection will stand strong in
all CAMGEW activities in 2018. CAMGEW looks forward to achieve these successes in 2019.
CAMGEW wishes all her partners, would be partners, collaborators, staff, board members, wellwishers and beneficiaries a successful 2018 year. She invites everyone to join her to work for a
sustainable environment and improved livelihood for all people. Should you want to learn more
about CAMGEW visit her website at www.camgew.org or www.camgew.com.

HOW YOU CAN SUPPORT CAMGEW





BUY from CAMGEW-HONEYSHOP in Bamenda. We have available brown honey, Oku White
Honey, Bumble bee honey, bees wax, bee suits, smokers, local beehives,
Volunteer with us in any of CAMGEW project
Fund any of CAMGEW activities in apiculture, forest regeneration, tree nursery development,
peasant women microfinance, child trafficking, gender inequality, counseling, food and
nutrition, health training, green value chain development,
Project conception and development

You could also visit the following links
 Kilum-Ijim forest apiculture: https://www.youtube.com/watch?v=TBqEgnjsWSg
 Organic coffee farming in Oku: https://www.youtube.com/watch?v=hHKY15LEuos
 Short video http://www.dw.com/en/money-for-forest-honey/a-37473719
 CAMGEW in other documentaries
https://www.youtube.com/watch?v=rCVVzGDXQmw&t=129s
 CAMGEW FOREST VIDEO: https://www.youtube.com/watch?v=4TwdiXGj3zk
 CAMGEW GENERAL ACTIVITIES VIDEO
https://www.youtube.com/watch?v=zyM89iaLnHw&feature=youtu.be&hd=1


National Energy Globe Award 2018: https://www.energyglobe.info/cameroon2018?cl=en&id=249436
OR http://themedianpaper-yde.blogspot.com/2018/08/biodiversity-conservation.html



CAMGEW-NOWEFAM or CAMGEW-HONEYSHOP received an award from FOMBILLION on
Sunday 19 August 2018.
Pan African Prize Award for Cameroon 2013 and 2014 by Teach A Man To Fish - UK
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